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1. Increased Termination Entitlements 

Weeks’ Notice (or Pay in Lieu) Completed Period of Employment 
2 3 months

3 3 years

4 4 years

5 5 years

6 6 years

7 7 years

8 8+ years

2. Statement of Benefits 

1. If the employee is given working notice of termination, as soon as possible but no later than two

weeks before the date of the termination;

2. If the employee is given pay in lieu of notice, no later than the date of the termination; or

3. If the employee is given a combination of working notice and pay in lieu, as soon as possible but no

later than two weeks before the date of the termination, unless the period of notice is shorter, in

which case, no later than the day on which the employer gives notice to the employee of the date of

termination.
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This publication is a general summary of the law. It does not replace legal advice tailored to your specific circumstances.
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